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State Starting 

DSP 

Wage

Average 

DSP Wage 

State Living 

Wage:             1 

Adult

State Living Wage:                

1 Adult, 1 Child

State Living Wage:

2 adults (1 working),    2 

children

State Living Wage:    2 

Working Adults,                 

2 Children

AL $8.66 $9.59 $10.17 $20.52 $20.12 $13.99

AZ $9.49 $10.05 $10.38 $22.67 $24.13 $15.64

DC $13.67 $13.97 $14.54 $30.90 $25.41 $20.36

GA $9.55 $10.27 $10.88 $21.90 $23.59 $14.37

IN $9.53 $10.36 $9.99 $21.10 $22.78 $13.80

KY $9.81 $10.67 $9.81 $20.67 $19.95 $14.22

MN $11.03 $12.17 $10.68 $28.74 $21.70 $12.91

MO $9.60 $10.56 $10.02 $20.85 $20.44 $13.76

OH-HCBS $9.84 $10.56 $9.58 $20.87 $21.98 $14.14

OH-ICF $9.81 $11.14 $9.58 $20.87 $21.98 $14.14

OR $11.26 $12.27 $10.92 $23.96 $25.03 $15.57

PA $10.86 $12.25 $10.23 $21.45 $22.26 $14.53

SC $9.56 $10.24 $10.50 $20.48 $23.00 $13.20

SD $10.73 $11.93 $9.54 $19.87 $22.05 $13.23

TN $8.57 $9.10 $9.81 $20.02 $22.39 $12.80

TX $9.50 $10.24 $10.15 $21.56 $20.98 $13.78

UT $9.86 $11.58 $10.56 $22.18 $21.52 $15.19

VT $12.85 $13.08 $11.49 $23.80 $24.45 $15.67

Wage data source: National Core Indicators 2015 Staff Stability Survey, page 24. Living wage estimates: the 

Massachusetts Institute of Technology’s (MIT) living wage calculator. MIT estimates are those needed by an 

individual, so in the 2 working adults example, both would need to earn at least that wage. Note that 

ANCOR members from Vermont have commented that these rates are higher than what their experience 

suggests.



Source: DOL comparison data sent to ANCOR and presented at the President’s Committee on 

Intellectual and Developmental Disabilities
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Government 
Watchdog Warns Of 
Group Home Dangers
by Michelle Diament | January 18, 2018



https://cqrcengage.com/ancor/file/ZuL1zlyZ3mE/Workforce White Paper - Final - hyperlinked version.pdf


Solutions include:

Improving DSP wages through greater federal and state investment in the Medicaid program, through 
which those wages are set. In 2018 some states increased DSP wages, including:
Connecticut
Kentucky
Maine

Innovative recruitment and retention techniques. Some agencies and states have shown creativity to 
increase recruitment within the constraints caused by lower wages:
Iowa: an agency leveraged a federal demonstration project to recruit more specialized DSPs, going 
beyond the usual recruitment targets.

Ohio:
The state and some schools partnered with I/DD supports agencies to recruit high school 
students on the verge of dropping out. The program allowed students to finish school while 
training to become DSPs.
One agency created an Employer Resource Network to offer more DSPs workplace flexibility 
and better benefits, leading to increased retention.

Wisconsin: an agency created clear career pathways with built-in wage increases, thus increasing 
retention.

Leveraging technology to better leverage DSPs time and reduce injuries. States such as Colorado and 
Minnesota have begun modernizing their authorized technologies policies to reflect recent 
developments in technology, such as the more widespread use of tablets, software and assistive 
technology.



Career ladders in Wisconsin

GEAR UP initiative 
in New York





WeHaveAStake.org

#WeHaveAStake



Shanta Luster
2018 Georgia DSP of the Year

Sunrise Community of Georgia, Inc. 
Thomasville, GA
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Federal Workforce Asks

Our Asks: Support efforts to increase the Direct Support Professionals workforce  

 

 Sign on to standard occupational classification (SOC) letter to encourage the Bureau of 

Labor Statistics to designate DSP as a discrete class of workers 

 

 Encourage CMS to confirm Medicaid payments are authorized for the use of innovative 

technology solutions to deliver HCBS waiver services 

 

 Allow providers to reinvest savings generated by using technology to deliver services 

 

 Annual state reporting of IDD service reimbursement rates 

 

 Revisit the Transition to Independence Act, with a focus on how the DSP workforce  

enhances community engagement and independent living 

 

 Support federal, state, and local pipeline programs to increase the number of people 

entering the DSP field 




